Alan Krueger, as well as other researchers, has documented the declining labor force participation of prime-age workers. [5] He notes that discouragement after job loss during the Great Recession, health problems, and addiction to prescription painkillers are some of the possible reasons for this decline.
As mentioned earlier, figure 2 shows that unemployment for both men and women experienced an upward trend that began around March 2008 and peaked in late 2009 (women) and early 2010 (men). On the basis of this information, I define the study period for this article as running from mid-March 2008 (a few months after the start of the Great Recession) to June 2010 (a year after the end of the recession). To ensure the study sample includes only individuals who were previously attached to the labor market and could be followed through 2014, I limit the sample to those who participated in the 2014-15 NLSY79 interview and worked at least 30 hours per week in the 6 weeks prior to mid-March 2008. [6] Table 1 displays descriptive statistics of those in the study sample, broken down by gender and whether the respondent left a job during mid-March 2008 of the Great Recession through a year after the recession ended (study period). (Note that correlations found in these data and presented in this article are not intended to imply a causal relationship.) About 21 percent of men and 24 percent of women left a job, either voluntarily or involuntarily, during this period. Voluntarily leaving a job is not necessarily a negative, as it can allow a person to move to a job that is a better match and offers higher wages. However, involuntary job loss because of plant closings or other reasons has been found to have large negative wage effects. [7] Throughout this article, sample members who left a job during the study period are referred to as "job leavers." [8] Both men and women who left a job had lower Armed Forces Qualification Test (AFQT) scores [9] and were more likely to be divorced. Moreover, they were much less likely to have attained a bachelor's degree or more- Recession. As seen in the table, there was little difference between the reported health limitations and body mass indexes for men who would go on to become job leavers and those who would not leave a job. However, for women, there were some differences. About 11 percent of job-leaving women reported that a health condition limited their work, compared with 5 percent of women who did not leave a job.
Notes: (1) Did not leave a job refers to not leaving a job throughout the study period, mid-March 2008 (a little after the start of the Great Recession) through June 2010 (1 year after the end of the recession). Those who left a job did so sometime during that period. Figure 4 depicts the probability of leaving a job during the study period, by gender and education level. What stands out is that men and women with less than a high school diploma were much more likely to leave a job Figure 6 shows that men and women who did not leave a job had very low unemployment, creating a flat trend line before, during, and after the recession. Both groups of job leavers had low unemployment before the study Table 5 shows characteristics of respondents' current or most recent job at two interview dates, one before the Great Recession (2006) and one after the recession ended (2014). [12] In the 2006 interview, almost all men had a current or most recent job, regardless of whether they would go on to leave a job during the study period. The wage was similar for both groups, about $30 an hour for those who do not leave a job and $26 an hour for job leavers. The vast majority of men in both groups worked over 35 hours per week. Tenure at the job averaged over 10 years for men who do not leave a job and 6 years for job leavers.
By 2014, the difference between the two groups of men was much greater. Ninety-four percent of men who did not leave a job during the study period either had a job or held one during the prior year, while only 80 percent of their job-leaving counterparts reported the same. Further, those who did not leave a job had a wage of $33 an hour, compared with $26 an hour for job leavers. However, both groups are similarly distributed across industries.
Most women had a job at the 2006 interview or prior year, regardless of whether they were future job leavers.
Women who would go on to not leave a job had a wage of $22 per hour, compared with $17 per hour for future job leavers. Over 80 percent of women in both groups were working at least 35 hours per week. As with men, there are wider differences between the two groups at the 2014 interview.
In the 2014 interview, about 92 percent of women who did not leave a job either had a job or held one during the prior year, compared with only 74 percent of job leavers. Job leavers were also less likely than women who did not leave a job to be working 35 or more hours per week (74 percent versus 88 percent). Both groups were largely concentrated in health and social assistance industries. In summary, among individuals in the NLSY79 who were attached to the labor market (worked at least 30 hours per week in the 6 weeks prior to the study period), over 21 percent of men and nearly 24 percent of women left a job at some point during mid-March 2008 of the Great Recession through June 2010, a year after the recession ended. Men and women who left a job during this period (job leavers) generally had lower educational levels and lower cognitive test scores than those who did not. However, the labor market characteristics for both job leavers and those who did not leave a job in the years leading up to the Great Recession looked very similar. The vast majority of job leavers had worked 35 or more hours per week and had accrued about 6 to 7 years of tenure, on average. At the interview in which they reported the prior job loss, 13 percent of men and 19 percent of women reported having a health condition that could limit their work. Job leavers experienced a large shift out of the labor force in the years after the recession ended, whereas those who did not leave a job during the study period experienced a more gradual shift. A substantial portion of job leavers were churning in and out of employment during the postrecessionary years. Job leavers were also more likely to report a health condition that limited their work in the postrecessionary period than those who did not leave a job.
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